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Investigation and analysis of knowledge management factors
based on organizational competition in sports organizations

Hamed Salari

Assistant Professor, Department of Sports Sciences, Faculty of Humanities and Social Sciences, Ardakan University, Ardakan, Iran

Abstract

This article examines the importance of knowledge management factors in the field of organizational
competition in sports organizations. Based on a comprehensive review of the literature, this study examines the
impact of knowledge creation, sharing, and use on increasing competitive advantage in the sports industry. This
research highlights the pivotal role of knowledge management strategies in facilitating continuous improvement,
innovation and the development of sustainable competitive advantage. In addition, this paper examines the
unique challenges and opportunities that sport organizations face in using knowledge assets to gain competitive
advantage in a dynamic and rapidly evolving environment. By elucidating the interplay between knowledge
management and organizational competitiveness, this paper provides valuable insights for sport managers,
executives and researchers seeking to optimize knowledge-related resources to achieve superior performance and
sustainable success in the competitive sport landscape. Gives. The purpose of this research was to develop a
communication model of knowledge management with competitiveness in private sports organizations. The
current research was applied in terms of purpose and correlational in terms of strategy. The results obtained from
the hypothesis test showed that there is a relationship between knowledge creation and competitiveness in
private sports organizations. Between the application of knowledge and competitiveness in sports organizations.
There is a private relationship. They should pay more attention to the concept of knowledge management in
customers and attach more importance to it.

Keywords: Private sports organizations, knowledge management, competitiveness, sports organizations
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