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A Review of Multilevel Approaches in Human Resource
Management: Current Trends and Future Directions

Milad Adibi

Department of Business Administration, Kish International Campus, University of Tehran, Tehran, Iran

Abstract

The multilevel approach emphasizes human resource development as one of the most critical factors in the
success of modern organizations. This approach includes analysis at the individual, organizational, and national
levels, each with its own strategies and goals. At the individual level, the focus is on strengthening personal
capabilities and motivating learning, while the organizational level emphasizes creating an effective culture for
learning, collaboration, and adaptation to the organization's overall strategies. The national level considers
human resource development to be an important factor for economic growth and social modernization. The use
of new technologies in developing and improving human resource performance and creating strategic flexibility
to adapt to changing environments are essential points in this approach. In this article, multilevel approaches in
human resource management are reviewed. Current trends and future directions are also examined. The research
studies cover various topics such as human resource development in Iranian government organizations, green
human resource management, the effects of human resource packages on the performance of older employees,
the relationship between human resource management and innovation in small and medium-sized enterprises,
and the design of multi-level models for human resource performance management.

Keywords: Multi-level approach, human resource management, individual level, organizational level, national
level



