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Abstract

In recent years, work culture in Iran has been considered by economists and policymakers, and studies have
shown that the work culture is weak in our society. The purpose of this study was to investigate the comparative
socio-cultural factors affecting the work culture among ethnic groups. The statistical population of the study
consisted of employees of government departments of Sanandaj and Yasuj cities with Kurdish and Lur
ethnicities. A random sample of 259 clusters was selected as a sample population. Data collection tools included
7 standard questionnaires: work culture, organizational justice, social capital, participatory management, social
relations, cultural capital and cultural attitudes. Data analysis and analysis was performed using SPSS24 and
ANOVA software.
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