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Abstract

The overall purpose of this study was to investigate the effect of organizational justice and organizational trust
on job performance with the mediating role of job motivation among physical education teachers in Shiraz city.
According to the goals set, the research method was a descriptive survey that was done in the field. The
statistical population of this research is all the teachers of physical education in Shiraz (546 people), which 225
people were selected randomly as a research sample based on Krejcy and Morgan's tables. In this research,
library methods and field practices were used to collect data in this research and the data gathering tool was a
questionnaire of individual characteristics and information (researcher made), "Nyewf & Morman"
organizational justice questionnaire, "Alunen et al." organizational trust questionnaire, "Hakman & al-Daham”
Job motivation questionnaire and " was Paterson " job performance questionnaire. In this research, descriptive
statistics and inferential statistics were used to analyze the data. In order to analyze the information and test the
hypothesis of the research, we used Kolmogorov-Smirnov Test, Structural Equation Method and Independent T-
test with SPSS and PLS software. Meanwhile, the level of a for all tests was 0.05. The results showed:
Organizational justice has a positive and significant effect on job performance with the mediator of job
motivation in physical education teachers of Shiraz (p = 0.15). However, organizational trust does not have a
positive and significant effect on job performance with the mediator of job motivation in Shiraz physical
education teachers (p = 0.006).

Keywords: Organizational justice, Organizational trust, Job performance, Job motivation
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