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The relationship of job sources and job linking of Iranian soccer
referees

Mahdi Seyyed Ali ', Abdolreza Amirtash (Ph.D) %,
Farideh Ashraf Ganjoei (Ph.D)*

23 Department of Physical Education, Central Tehran Branch, Islamic Azad University, Tehran, Iran

Abstract

The purpose of this study was study relationship of job sources and job linking of Iranian soccer referees. The
method of research was correlation. The population of the study was all soccer referees (929 participants) that
among them according to Morgan's sampling table 274 person were selected as available statistical sample
according to Morgan table. To gather information for analysis the questionnaires of job sources of Baker (2014),
the questionnaire of job linking of Chofly and Salonza (2003) were used. To analyze the data, descriptive and
inferential statistical methods were used (p<0.05). Software SPSS version 22 was used in this study. Results of
standard coefficient showed that job resources variable is a predictor of football referees job linking. In general
according to results of research there is serious attention to the variables affecting the variables in this research
that is job linking of soccer referrers on job sources? Therefore recommend to managers and officials to
strengthen fields of career resources to increase job linking of soccer referees.

Keywords: career resources, job link, referees, soccer
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