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Investigating the Affecting Factors on Human Resource
Management in Project-Oriented Organizations

Hadi Nagibi, Mehdi Riazi Kholahdooz Mahaleh

Master Student in Industrial Engineering- Systems Management and Productivity, Islamic Azad University, Tehran North Branch
Ph.D in Operations Management. Allameh Tabatabai University of Tehran

Abstract

Human Resource Management is one of the most important factors for the organizations who tend to survive and
develop in today’s competitive market. The success of every organization depends on allocation and adoption of
tools, equipment, raw materials, financial resources and human resources. Human resource management in
project-oriented organizations has a major difference with classic human resource management. In this study, we
describe the affecting factors on organization's human resources management and outline a comprehensive
program for managing staff in project-oriented organizations. The research literature shows others point of view.
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