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Abstract

The present study was aimed to examine the effect of organizational culture on happiness in the employees of
the Ministry of Interior. Research method was practical in terms of objective; in terms of data collection method,
it was correlational-descriptive; and in terms of the type of collected data, it was quantitative. The statistical
population of the present study consisted of all employees of the Ministry of Interior (600 individuals), from
whom 234 individuals were selected as sample size, using a Cochran Formula and a stratified random sampling
method; and they received questionnaires. Analysis of the data obtained from implementing the questionnaires
was done using a Structural Equations Modeling method and Smart PLS software. Results showed that
organizational culture has a positive significant effect on happiness. In addition, it was concluded that the
dimensions of organizational culture such as engagement at work, adaptability, mission, and sustainability also
have a positive significant effect on employees' happiness.

Keywords: Employees' Happiness, Organizational Culture, Ministry of Interior
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